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The Nursing Research Council Spring newsletter is proud to showcase the outstanding work of Hoag’s nursing research 

and evidenced based practice champions. 

This year we had three Hoag nurse researchers attending the 51st Western Institute of Nursing (WIN) Conference held 

at the Davenport Grand Hotel in Spokane, Washington, on April 11-14th, 2018. The theme of the conference this year 

was, Transforming Health Through Advances in Nursing Research, Practice, and Education. Dr. Jadalla, Hoag’s Nurse 

Researcher was one of four Nurse Researcher Panelists who presented on Hoag’s model for translation research into 

practice at the preconference session on April 10th from 2-5pm. We would also like to share with pride that Hoag had 

three posters accepted for presentation on April 12, 2018 which we have included on the following pages.  

The WIN Conference is one of four regional nursing research organizations in the United States. Members of the WIN 

include individual researchers, clinicians and educators, academic institutions, and health care organizations. The WIN 

strives to improve the health of the public through visionary leadership in nursing research, practice and education. 

New and emerging nursing knowledge is disseminated at the WIN’s annual research conference.  2019 the WIN 

Conference will be held in San Diego and Hoag is already planning to attend! 

In addition, the NRC would like to share our journal club article/discussion with you which took place at our February 

council meeting and thank those who participated.  This issue contains information on how to access Nursing Research/

EBP Resources on the WAVE, and the upcoming Nursing Grand Rounds to be held June 12, 2018 at HHNB CC 2.  

We hope you enjoy reading our Spring newsletter and find inspiration in the following pages. 

Lynette Low, MSN, RNC, NRC Chair 

 

Happy Nurses Week from the NRC! 



2 

Hoag at WIN 2018 
 

Another year of success for Hoag nurses at the 51st Annual Communicating 

Nursing Research Conference “Transforming Health Through Advances in 

Nursing Research, Practice, and Education” which took place April 11-14, 2018 at 

Spokane, WA. 

 

1-Dr. Jadalla, Hoag Nurse Researcher was one of the 4 Nurse Researchers Panelists who presented on Hoag’s model 

for translation research into practice. The preconference session that preceded the conference on April 10 from 2-5 

PM. 

 

 

 

 

 

 

 

 

 

2-Donna Dessau presented her poster on 4/12/2018. Her poster titled “Moving Mammas: Maternal Positioning in 

low-risk laboring women” 

“I was a little nervous and overwhelmed to go to a regional 

"Research Conference," partially because I am such a 

novice researcher. I was surprised to see that the other 

nurse researchers are "Just like us!" they are regular 

nurses and don't necessarily have advanced degrees and 

100 years of experience. Some of the research presented 

wasn't completed yet- and that's OK. Some of the research 

is mind-blowing and some is not - and that's OK. 

I was so honored when one of the Podium Presenters 

stopped by my poster and had nice things to say to me - it 

made me feel that my work really does contribute to 

nursing. I was able to network and I have arrangements to 

share data between ourselves. 

I was so impressed seeing some of the research posters, and upon speaking to those researchers, I learned that they 

too shared the same feelings of apprehension and "smallness" that I held. It was a good time and has inspired me to 

continue research and empowered me to bite off a much smaller project next time! 
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3- Dao Markovich presented her poster on 4/12/2018. Her poster titled “Assessing Emergency Nurses’ Knowledge of 

the CIWA-AR and Attitudes toward Alcoholism” 

  “Attending the WIN conference was a much needed 

experience in my nursing career that assisted me in taking 

the next step toward my nursing profession. The WIN 

exposed me to a vast and diverse amount nurses at all 

levels, from student nurses to retiring nursing professors, 

which gave me a chance to network.   It gave me the 

opportunity to see what research areas current students 

and current nurse scientists were pursing.  Most 

importantly, the conference offered seminars in specialty 

areas where research studies were unpublished and/or 

pending publication.  The conference had speakers talk 

about the current nursing research field, the goal for the 

direction nursing research, and its projected effects into 

the future.  This coupled with the poster presentation 

allowed for ideas to develop as I pursue a DNP degree.  Thank you to everyone who made it possible for me to 

attending this unique and enlightening conference.” 

 

4-Chet McCauley prepared a poster that was presented by Dr. Jadalla. His poster titled” Improving Knowledge 

retention in patients with COPD” 

 “Preparing a poster for the WIN Conference in 2018 was a rewarding 

experience for me.  The poster I prepared, with assistance from Dr. 

Jadalla, displays culmination of work done to complete the Doctor of 

Nursing Practice (DNP) degree from University of South Alabama in 

2017.  The poster provides visual representation of the purpose, 

results, and conclusions of the DNP project. The poster presentation 

not only displays the results of the DNP project completed at Hoag, but 

also allows Hoag Nursing to be recognized for developing nursing 

research, quality improvement, and scholarship benefitting the 

patients and communities we serve.”  

 

 

The summary of this study by Chet McCauley DNP, RN, ACNS-BC, CRN, Pulmonary CNS at Hoag, was published in the 

Fall 2017 NRC newsletter available on The Wave → Dept → Nursing → Nursing Research Council 
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MOVING MOMMAS:  THE EFFECT OF MATERNAL POSITIONING IN 

 LOW-RISK LABORING WOMEN 

 

Donna Dessau, MSN, FNP-C, RNC-OB, Labor & Delivery, Hoag Hospital Newport Beach 

Ahlam Jadalla, PhD, RN, Nursing Research, Hoag Hospital, Newport Beach, CA 

 

Purpose: To examine the influence of structured maternal movement for low-risk, adult pregnant women on their 

post-delivery satisfaction. 

 

Rationale /Background: In the United States, women are forced to choose between delivering at a birthing center – 

where she has freedom of activity, yet may not have immediate surgical back-up in case of delivery complications – and 

delivery at a hospital where medical or surgical intervention is immediately available but often at the expense of her 

autonomy for freedom of movement.   

 

Methods: At a community hospital in southern California, a convenience sample of 68 low-risk women admitted in 

labor or for labor induction were recruited and encouraged to move at will during labor, while otherwise maintaining 

usual standard of care for laboring women. Women were approached and evaluated for inclusion criteria of "low-risk" 

being defined as being between the ages of 18-35, between the gestation of 37-41 weeks of pregnancy, and having no 

obstetric conditions which would preclude general freedom of movement. Once meeting inclusion criteria, women 

were provided a chart of accepted positions for laboring and were periodically encouraged to move around as desired. 

After these women delivered, they completed a brief survey assessing their satisfaction with the labor experience and 

perception of structured movement on their labor pain. Each participant was given a baby hat as a thank-you gift for 

participation in the study. As secondary outcomes, the durations of labor to delivery and rapture of membrane (ROM) 

to delivery were also recorded.  

 

Outcomes: Ninety five percent of women were able to move (n=60); however, only 54% (n= 34) completed the post-

survey. Of those, about 92% reported that they were able to move during labor. The majority (93%) stated that they 

felt that the structured movement offered relief from labor pain and that that they would recommend it to other 

women in labor. No significant differences were found between the mean duration of labor (labor to delivery) and 

mean time between ROM to delivery between women who moved and those who did not move.  

 

Conclusion: In low-risk women, movement during labor was feasible and seems to help women to manage their labor 

pain. Structured movement did not decrease length of labor.  
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ASSESSING NURSES’ KNOWLEDGE OF THE CIWA-AR  

AND ATTIUDE TOWARD ALCOHOLISM 

Daophasouk C. Markovich, MSN, BSN, PHN, BS Psychology 

Hoag Addiction Treatment Center, Hoag Newport Beach 

Newport Beach, CA 

 

Background: Practicing bedside nurses are routinely asked to use assessment tools to promote better patient 

outcomes.  Emergency Department (ED) nurses (RNs) are expected to use the Clinical Institute Withdrawal Assessment 

for Alcohol- revised (CIWA-Ar) scale scores to treat patients detoxing from alcohol as part of a southern California 

community hospital. However, RD RNs were not receiving instructional training and education on how to use and 

interpret the tool. Furthermore, nurses are obligated to care for and treat alcoholics without bringing awareness to 

their own attitude toward alcoholism.  

 

Purpose: To implement and evaluate the use of the CIWA-Ar scale in the ED and to assess nurses’ attitude toward 

alcoholism and assess the effect of change in ED nurses’ attitude toward alcoholics using Margaret Newman Theory of 

Health as Expanding Consciousness (HEC). 

 

Method: A pre-post quality improvement project involving a convenient sample of Registered Nurses in the Emergency 

Department of an acute care nonprofit regional hospital in Southern California.  The project involved a simulation 

training and a lecture to note pre-post data; a validated and reliable 16-item survey scale tool was used to assess 

knowledge related to the CIWA-Ar. In addition, a 7-item content validated survey questionnaire was used to assess 

attitude toward alcoholism, and Participants were nurses who worked in the ED and were on duty on the day the 

training was held.  Participants were given a packet that included a demographic questionnaire and a copy of the 

informed consent, a pre and post 16-item CIWA-Ar knowledge survey, a pre and post 7-item attitude assessment 

survey, and the CIWAR-Ar scale.  Participants completed the survey before and after the simulation training was 

completed.  The simulation with pre-post data assessment was done was one day a week during shift change; it 

required 30 minutes.  

 

Results:  Twenty-five nurses were involved in the training and completed the pre-post data surveys.  Analyses revealed 

that simulation training significantly increased RNs’ CIWA-Ar knowledge (p < 0.05).  However, the training did not result 

in significant change in RNs’ attitudes toward alcoholism (p > 0.05).  Overall, 64% of participants’ scores reflected non-

negative attitudes toward alcoholism and 36% reflected negative attitudes in the sample. 

 

Conclusion:  A simulation training significantly increased ED nurses’ knowledge of proper administration and 

interpretation of CIWA-Ar but had no effect on their attitude toward alcoholism. 
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TRANSLATING RESEARCH INTO PRACTICE (TRIP) FELLOWSHIP 

RESEARCH INTO PRACTICE (RIP) 

 

The TRIP/RIP Fellowship is a 7 month (12 month for research) program for teams of Clinical Nurses and their Clinical 

Mentors and Department Directors to address a nursing practice question or issue. Fellows will attend and participate 

in 7 didactic workshops that will guide them to clarify, plan, implement and evaluate a clinically focused project and 

assist them to move through the process with a high degree of individualized assistance and peer group and expertise 

support. 

Teams of two will apply jointly. Once a team is accepted into the program, fellows are expected to attend all classroom 

sessions and discuss assignments. Regular meeting with the research nurse, clinical mentor, and nursing department 

director are required. At the close of the project fellows will disseminate their project through Hoag’s Nursing Grand 

Rounds, Research Conference and submit a poster or oral abstract to a local or national conference.  

Didactic Sessions to include: 

 What is TRIP and what does the process involve? 

 How do you differentiate nursing research and evidence-based practice? 

 How to identify and formulate PICOT questions? 

 How do you conduct a targeted literature review? 

 How do you critically appraise published research studies? 

 How do you implement an evidence-based practice innovation or change? 

 How do you prepare your evidence-based practice innovation for dissemination? 

 

Application for the current TRIP Fellowship are currently open. Applications and instructions are available on the 

WAVE: Departments ->Nursing->Committees->Nursing Research Council->TRIP Information->TRIP Fellowship 

 

Submit hard copies of your application documents to Vienna Ito-Nursing Education-James Irvine Building, HHNB or 

electronically to ahlam.jadalla@hoag.org 

Application Due Date: May 25, 2018 

Applicant Notification: June 1, 2018 

Fellowship Begins: June 12, 2018 

 

For more information contact: 

AJ Jadalla at ahlam.jadalla@hoag.org or Lynette Low at lynette.low@hoag.org 
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At our February Nursing Research Council Journal Club, 

we had a particularly sweet time!  Dr. Jadalla led the 

discussion of the article we had read entitled, 

Consumption of Dark Chocolate Attenuates Subsequent 

Food Intake Compared with Milk and White Chocolate 

in Postmenopausal Women.  Members brought 

different types of chocolate to share and sample from 

white to milk to varying percentages of dark chocolate.  

Here is a synopsis of the article: 

Background:  In addition to being highly palatable and 

indulgent, there is growing evidence that chocolate may 

provide health benefits ranging from protection against 

biomarkers of cardiovascular disease risk to reduced 

overall mortality.  The benefits have been attributed to 

the high polyphenol content, particularly flavanols, 

contained within the cocoa liquor termed non-fat cocoa 

solids.  Dark chocolate is generally promoted over milk 

chocolate because it contains a 5-fold greater 

proportion of cocoa solids.  White chocolate is devoid of 

these flavanol containing cocoa solids.  Preliminary 

evidence suggest that dark chocolate may also have 

beneficial effects on appetite. 

Study Purpose:  To compare the acute effect of 

consuming an isocaloric dose of dark, milk and white 

chocolate on subsequent energy intake, appetite and 

mood in postmenopausal women.  Postmenopausal 

women were examined as the hormonal changes 

accompanying menopause are associated with an 

increased risk of weight gain. 

Study Design/Methods:  Fourteen healthy 

postmenopausal women were recruited and consented 

using convenient sampling from The University of 

Western Australia and the local community.  Power 

analysis revealed a sample size of 12 participants would 

be sufficient to detect a difference in energy 

consumption with an alpha value of 0.05 (that the 

results are not due to chance alone).  Exclusion criteria 

included:  taking any prescribed medication, diabetes, a 

current eating disorder or weight loss diet, smoking, or 

not enjoying regular consumption of all types of 

chocolate. 

The study was an experimental within-subjects 

counterbalanced design.  An introductory session was 

followed by three experimental sessions administered in 

a counterbalanced order involving the consumption of 

three energy matched chocolate conditions:  dark 

chocolate (80% cocoa solids), milk chocolate (35% cocoa 

solids), and white chocolate (0% cocoa solids).  To help 

control for a confounding variable, all chocolate was 

specifically manufactured in a single batch using  single-

origin cacao beans to ensure a consistent biochemical 

profile of the cocoa liquor.  The three experimental 

testing sessions were conducted one week apart at a 

standardized time in the morning after an overnight 

fast.  Measures of mood, perceived appetite, and blood 

for glucose and appetite-related hormones were taken 

at baseline and at 30 and 90 min. post ingestion.  At 90 

min. post chocolate ingestion, a fixed time of 20 min. 

was allowed for a test meal of oats and milk in a large 

bowl.  Participants were instructed to eat until 

comfortably full. 

Results:  Post hoc analysis revealed lower energy 

intake following dark chocolate (1355 kJ), compared 

with both milk (1693 kJ; P=0.024; 20% reduction) and 

white chocolate (1842 kJ; P=0.003; 26% reduction).  

Blood glucose and insulin levels were transiently 

elevated in response to white and milk chocolate 

consumption compared with the dark chocolate.  

Pancreatic polypeptide was elevated in response to dark 

and milk compared with white chocolate.   No 

differences in active ghrelin or leptin were observed 

between conditions, nor was mood altered between 

conditions.   

Discussion:  The study shows that dark chocolate 

attenuates subsequent food intake compared with 

consumption of an equivalent amount of both milk and 

white chocolate.  A potential mechanism for this effect 

could be variation in type of carbohydrate; with sugar 

Nursing Research Council Journal Club 

Diane Brown RN, MSN, CCRN-CSC, CN IV 
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contributing  majority of the carb content in the white 

chocolate, while accounting for a much lower 

proportion of carb in the dark chocolate.  The higher 

polyphenol content of the dark chocolate may have also 

influenced subsequent energy intake by slowing 

digestion of carb in the fore-gut, delaying digestion and 

thereby inducing satiety.  Further research is needed to 

explain mechanisms for the reduced appetite following 

dark chocolate.  The 20-26% reduction in energy intake 

observed in this study is significant and meaningful in 

the prevention of gradual weight gain.  

Take-home message:  For postmenopausal women 

who do consume chocolate, dark chocolate may be the 

chocolate of preference.   

Reference:  Marsh CE, Green DJ, Naylor LH, & Guelfi KJ.  

Consumption of dark chocolate attenuates subsequent 

food intake compared with milk and white chocolate in 

postmenopausal women.  Appetite, 116 (2017) 544-551. 

Join us for the next NRC Journal Club on June 5 at 1230, 2 North 

Conference Room where we will discuss a nursing research article on 

management of the agitated patient.  Article will be posted in advance 

on the NRC website on The Wave. 
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Research Pearls by Meredith Padilla PhD, MSN, RN, CCRN-CMC/CSC 

 

To access the  Nursing Research/EBP Resources on the WAVE: 

Step 1: Go to the WAVE —>  Education —> Medical Library 

Step 2: Click on  http://www.psjhealth.org/library 

Step 3: Click on the database you would like to search – there are various databases – refer to the list below. There 

are also other additional resources such as journals, ebooks, and others 

Link to Hoag Online Medical Library: 

Instructions 

Update Announcement (Hoag Times – Feb 1, 2018) 

http://www.psjhealth.org/library
https://wave.hoag.org/Documents/Hoag%20Online%20Medical%20Library%20Instructions%20v.2.pdf
https://wave.hoag.org/Documents/Corporate%20Communications/Hoag%20Times%202.1.18%20FINAL.pdf
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Information 

 

Nursing Grand Rounds 

 Please plan to attend to the next Nursing Grand Rounds presented by the Nursing Research Council on June 12, 2018, 

from 10:00 am-2:00 pm, Hoag Hospital Newport Beach, Conference Center 2.  A light lunch will be served. To register 

go to Success Factors on The Wave. Registered Nurses will receive 4 contact hours.  

“Whole” in Holistic Care: Faith Community Nursing 

Susan Johnson, RN-BC, MPH 

Program Manager, Health Ministries & Outreach 

A Day in the Life of a Faith Community Nurse 

Nancy Amo BSN, RN Faith Community Nurse 

Improving Knowledge Retention in Patient with COPD 

Chet McCauley, DNP, RN, ACNS-BC, CRN 

Translating Research Into Practice/Research Into Practice 

Newsletter Editors: 

Diane K. Brown, MSN, RN, CCRN-CSC 

Lynette B. Low, MSN, RNC, ANP-BC 

The NRC meets the first Tuesday of the month, 12:30-2:00pm at HHNB, 2 north 

conference room and HHI conference room A via phone conference. There are many 

opportunities to share your talents: assisting with Nursing Grand Rounds, Nursing 

Research Website or our biannual Nursing Research Council Newsletter.   

Ahlam Jadalla, PhD, RN is the Hoag Nurse Researcher.  Dr. AJ can be reached by email at 

ahlam.jadalla@hoag.org, office 949-764-6680. 

Office availability-Tuesdays 9:00am-6:00pm  

Note between May 30th-August 18th, availability switches to Thursday 8:30am-6:00pm 

The Nursing Research office is located in the James Irvine Building, HHNB. 

Special thank you to Vienna Ito, Nursing Education, for her assistance  with this newsletter. 


